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SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO 1) UPDATE SUBSECTION 1-1.1 TO DELETE 32 
ABOLISHED CLASSIFICATIONS; AND 2) AMEND SUBSECTIONS 3-6.7 AND 3-13.11 TO DELETE 
REFERENCE TO ABOLISHED CLASSIFICATIONS 

Dear Board Members: 

RECOMMENDATION: 

Adopt Salary Ordinance amendments to: 

i. Update Article 1, Section 1-1. (Pay Rate Schedules), Subsection 1-1.1, to eliminate 32 obsolete classifications
effective January 18, 2026; and

ii. Update Article 3, Section 3-6. (County Administrator Department), Subsection 3-6.7 and Section 3-13.
(Human Resource Services), Subsection 3-13.11 to delete reference to abolished classifications effective January
18, 2026, including non-substantive language cleanup.

DISCUSSION/SUMMARY: 

On November 12, 2025, the Civil Service Commission approved the recommendation to submit to your Board for 
consideration and approval the proposed abolition of 32 unrepresented classifications. The recommended abolitions 
effective January 18, 2026, are based on the following: (1) the classifications are no longer in use; (2) the respective 
agencies/departments have confirmed that they will not utilize the classifications in the foreseeable future; and/or (3) 
the classifications are part of a series that has since been reclassified. 

Staff consulted with all affected agencies/departments, each of which concurred with the recommendation to abolish 
the identified unrepresented classifications. Because these classifications are unrepresented, there is no obligation to 
meet and confer with any employee organization. 

In conjunction with this recommendation, staff further propose amending subsections 3-6.7 and 3-13.11 of the Salary 
Ordinance to remove references to the abolished classifications effective January 18, 2026, including non-substantive 
language cleanup. 

FINANCING: 

No net changes in County costs are associated with this recommendation. 
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