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REVISED
AGENDA NO. December 16, 2025
@ A @ clamedacounty Lakeside Plaza Building
f Human Resource Services 1401 Lakeside Drive, Suite 500
ov'e Our community. Your purpose. Oakland, CA 946124305

TDD: (510) 272-3703

December 16, 2025 REVISED

Honorable Board of Supervisors
County of Alameda

1221 Oak Street, Suite 536
Oakland, California 94612-4305

SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO 1) UPDATE SUBSECTION 1-1.1 TO DELETE 32
ABOLISHED CLASSIFICATIONS; AND 2) AMEND SUBSECTIONS 3-6.7 AND 3-13.11 TO DELETE
REFERENCE TO ABOLISHED CLASSIFICATIONS

Dear Board Members:

RECOMMENDATION:

Adopt Salary Ordinance amendments to:

i.  Update Article 1, Section 1-1. (Pay Rate Schedules), Subsection 1-1.1, to eliminate 32 obsolete classifications
effective January 18, 2026; and

ii. Update Article 3, Section 3-6. (County Administrator Department), Subsection 3-6.7 and Section 3-13.
(Human Resource Services), Subsection 3-13.11 to delete reference to abolished classifications effective January
18, 2026, including non-substantive language cleanup.

DISCUSSION/SUMMARY:

On November 12, 2025, the Civil Service Commission approved the recommendation to submit to your Board for
consideration and approval the proposed abolition of 32 unrepresented classifications. The recommended abolitions
effective January 18, 2026, are based on the following: (1) the classifications are no longer in use; (2) the respective
agencies/departments have confirmed that they will not utilize the classifications in the foreseeable future; and/or (3)
the classifications are part of a series that has since been reclassified.

Staff consulted with all affected agencies/departments, each of which concurred with the recommendation to abolish
the identified unrepresented classifications. Because these classifications are unrepresented, there is no obligation to
meet and confer with any employee organization.

In conjunction with this recommendation, staff further propose amending subsections 3-6.7 and 3-13.11 of the Salary
Ordinance to remove references to the abolished classifications effective January 18, 2026, including non-substantive
language cleanup.

FINANCING:

No net changes in County costs are associated with this recommendation.
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VISION 2036 GOAL:

The recommendation meets the 10x goal pathways of Employment for All in support of our shared vision of a
Prosperous and Vibrant Economy.

Very truly yours,

Signed by:

E/lw?mw Famora.

24CH3D8E074A48D... .
Margarita Zamora, Director

Human Resource Services

c. CAO
County Counsel
Auditor-Controller
Assessor
Chief Probation Officer
Director, Alameda County Health
Director, General Services Agency
Director of Public Works
General Manager, Zone 7
Sheriff
Social Services Agency Director
Treasurer/Tax Collector



Ordinance No.
0-2026-2

AN ORDINANCE AMENDING

CERTAIN PROVISIONS OF THE 2025 — 2026
COUNTY OF ALAMEDA SALARY ORDINANCE

The Board of Supervisors of the County of Alameda ordains as follows:

SECTION |

Approved as to Form

DONNA ZIEGLER, County Counsel

Article 1, Section 1-1, Subsection 1-1.1 of the County of Alameda Salary Ordinance is hereby amended by the
deletion of the following job codes, titles, and salaries, to be effective on January 18, 2026:

WHerick, Asst Counly Counsel

Job Code

Classification
Title

Unit
Code

Step 1 Step 2 Step 3

Step 4

Step 5

FLSA

Qe

EM

Ui

470800

4-086:50-

0488

£

sl

535680

684010

054

&

&

£

£

£

‘An Equal Opportunity Employer




Job Code

Classification
Title

Unit
Code

Step 1 Step 2

Step 3

Step 4

Step §

FLSA

0477

PA

Trainhe-Sonton
Business-
Spesialist

Q478

Eht

gr

Slorskeaper-!

£

Assistant-Property-
& Salvage-

iianager

Supervising-

¥

5

£

£

5 & & &

X

®¥ o x| =

2 | B g

5 & & &

SECTION I

Article 3, Section 3-6, subsection 3-6.7 of the County of Alameda Salary Ordinance is hereby amended to read as

follows effective January 18, 2026:

3-6.7 - Employees in Job Codes 0224PA, 0240P4, 0243RA, 0245PA, 0250RA, 0251PA, 0252R4, 0253PA, 0254RA,
02555H, 02585k, 0259PA, 0270RA, 0271SM, 0469SM, 0475SM, 0478SM, 0491PA, 0492SM, 0493RA, 0497SM,



0498514,10085M, and 1229CA may be compensated at any biweekly amount within the range of salaries shown for
those classes as determined by the Department Head. Itis further provided that the salaries shall not be subject to the
5-step salary plan rior to general adjustments prescribed for other County employees. In order for an incumbent to
receive a salary in excess of 22% above the first step, but not to exceed five percent (5%) below the top step the
incumbent must meet criteria 1 or 2 and 3.

1. Regularly and individually handle complex assignments requiring skill, expertise, sensitivity, and judgment
beyond that normally required for the journey level position.

2. Have lead responsibility over a group of positions in the same job class.

3. Achieve an above-average performance rating.

The top five percent (5%) of the respective salary range for each class is reserved for employees who are assigned,
on a continuing basis, the most difficult and/or sensitive projects, those having administrative/managerial
responsibilities not normally part of their ongoing assignment, and/or performance evaluations deemed by the
Department Head to be extraordinary.

SECTION il

Article 3, Section 3-13, subsection 3-13.11 of the County of Alameda Salary Ordinance is hereby amended to read
as follows effective January 18, 2026:

3-13.11 - Persons employed under Job Codes 0199N effective 6/3/18 0201N, 6205M; 0610N, 0611N, 1293N, 1294N
(effective 3/18/12), 1780N, 1781N, and 1782N, shall be compensated at any hourly amount within the salary range
for those classifications, as determined by the Director of Human Resource Services.

SECTION IV

This ordinance shall take effect immediately, and before the expiration of fiteen days after its passage, shall be
published once with the names of the members voting for and against it in the Inter-City Express, a newspaper
published in the County of Alameda.



THE FOREGOING was PASSED and ADOPTED by a majority vote of the Alameda
County Board of Supervisors this 13th day of January, 2026, to wit:

AYES: Supervisors Fortunato Bas, Marquez, Miley, Tam & President Haubert- 5

NOES: None

EXCUSED: None

PRESIDENT, BOARD OF SUPERVISORS
File No: 31688
Agenda No: 39

Document No: 0-2026-2

I certify that the foregoing is a correct
copy of an Ordinance adopted by the
Board of Supervisors, Alameda County,
State of California

ATTEST:
Clerk, Board of Supervisors
.’"”.
By:_/™ /|
\__Deputy
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