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Honorable Board of Supervisors  
County of Alameda 
1221 Oak Street, Suite 536 
Oakland, California 94612-4305 

 
SUBJECT: ADOPT: 1) AN ORDINANCE AMENDING THE 2023-2027 ACMEA GG MOU FOR THE ACCRETION 

OF JCS 4969 AND 0484; AND 2) SALARY ORDINANCE AMENDMENTS TO UPDATE SUBSECTIONS 
1-1.1 TO UPDATE THE REP UNIT AND SALARIES FOR JC 0484 AND INCREASE THE SALARIES 

FOR REP UNITS 002 AND 040, AND ABOLISH 3-12.102 
 
Dear Board Members: 
 

RECOMMENDATIONS: 
 
A. Adopt an Ordinance amending the June 25, 2023 through July 3, 2027 Memorandum of Understanding (“MOU”) 

between the Alameda County Management Employees Association General Government Unit (“ACMEA”) and the 

County of Alameda (“County”) to add two (2) classifications of 1) Principal Water Resources Planner, Zone 7 (Job 
Code (“JC”) 4969) and 2) Staff Development Manager (JC 0484) into Representation Units (“Rep Units”) R53 and 
R49, respectively, effective February 15, 2026.  

 

B. Adopt Salary Ordinance (“SO”) amendments to: 
 

i. Update Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to update the Rep Unit for the 
classification of Staff Development Manager (JC 0484) from U49 to R49 effective February 15, 2026 and 
add the future salary rates for said classification based on the negotiated general wage increase in the 

ACMEA MOU of four percent (4%) effective December 20, 2026; and increase the salaries for the 
classifications represented by Alameda County Building and Construction Trades Council (“BTC”), Rep 
Unit 002, ranging from two percent (2%) to six percent (6%), effective February 1, 2026 and the 
unrepresented classifications in Rep Unit 040 tied to BTC of the same range, retroactive to February 2, 

2025 and effective on February 1, 2026; and 
 

ii. Delete and remove Article 3, Section 3-12 (Alameda County Health), subsection 3-12.102 effective 
February 15, 2026. 

 
DISCUSSION/SUMMARY: 
 
In November and December 2025, the Human Resource Services (“HRS”) Department received accretion 

authorization petitions from the incumbents in the single-position classifications of Principal Water Resources Planner, 
Zone 7 (JC 4969) and Staff Development Manager (JC 0484) seeking representation by ACMEA.  Staff reviewed the 
petitions and determined that representation by ACMEA was appropriate.  Staff notified the incumbents that the 
classifications of Principal Water Resources Planner, Zone 7 (JC 4969) and Staff Development Manager (JC 0484) 

would be placed into Rep Units R53 and R49, respectively.  No responses were received within the required timeframe 
requesting placement in a different Rep Unit.  Staff subsequently notified ACMEA that this recommendation would be 
presented to your Board.  
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As such, staff recommend amending 1) the June 25, 2023 through July 3, 2027 ACMEA MOU to include the 

classifications referenced above into Rep Units R53 and R49, respectively, effective February 15, 2026; and 2) SO 
subsection 1-1.1 by updating the Rep Unit of Staff Development Manager (JC 0484) from U49 to R49, effective the 
same date, and by adding the future salary rates for Staff Development Manager (JC 0484) based on the negotiated 
general wage increases outlined in the ACMEA MOU of four percent (4%) effective December 20, 2026.  For the 

Principal Water Resources Planner, Zone 7 (JC 4969) classification, the adoption of any changes to the salaries and 
related salary attributes due to the accretion of this classification will be reviewed and presented by Zone 7 staff to the 
Zone 7 Water Agency Board of Directors. 
 

On March 25, 2025, your Board approved the MOU between BTC and the County for the term February 2, 2025 through 
February 10, 2029.  As stipulated in subsection 11.A.2. (Future Annual Salary Increases), the annual salary increases 
shall be determined in accordance with subsections 11.B. (Survey Formula) and 11.C. (Survey Jurisdictions) based on 
surveyed rates in effect on January 1 of each year.  These increases shall range from a minimum of two percent (2%) 

to a maximum of six percent (6%) based on survey data for the key classifications identified in Appendix A-3 (Key 
Classifications and Classifications Grouped by Key Classifications) and shall be applied to both the key classifications 
and those classifications grouped under them.  Historically, unrepresented classifications tied to BTC classifications in 
Rep Unit 040 received the same salary increases as BTC-represented classifications.  Accordingly, staff recommend 

your Board approve: 1) salary increases for classifications represented by BTC in Rep Unit 002 based on the survey 
formula ranging from two percent (2%) to six percent (6%) effective February 1, 2026 as outlined in the attached SO, 
and 2) apply the same salary increases to the unrepresented classifications tied to BTC in Rep Unit 040 including the 
increases received by the BTC-represented classifications effective February 2, 2025 and the increases to be received 

by BTC-represented classifications effective February 1, 2026. 
 
Lastly, staff verified and confirmed with AC Health that subsection 3-12.102 of the SO is no longer needed.  As such, 
staff recommend deleting and removing subsection 3-12.102 from the SO effective February 15, 2026.  
 

SELECTION CRITERIA: 
 
N/A 
 

FINANCING: 
 
Funds are available in the Fiscal Year 2025-2026 Approved Budget and will be included in future years’ requested 
budgets to cover the costs resulting from the recommendation(s), as applicable.  

 
VISION 2036 GOAL: 
 
The recommendations meet the 10x goal pathways of Employment for All in support of our shared vision of a 

Prosperous and Vibrant Economy. 
 
Very truly yours, 
 

 
 
Margarita Zamora  
Director of Human Resource Services

 
c: CAO 
 Auditor-Controller 
 County Counsel 
 Director, General Services Agency 
 Director, Public Works Agency 
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 Director, Social Services Agency 
 General Manager, Zone 7 
 Interim Director, Alameda County Health  


















