SECOND READING - CONTINUED FROM 12/9/25
AGENDA NO.___ December 9, 2025

. . alameda county Lakeside Plaza Building
. 1401 Lakeside Drive, Suite 500
< Human Resource Services Oakland, CA 94612-4305
() f ) Our community. Your purpose. TDD: (510) 272-3703

December 9, 2025

Honorable Board of Supervisors
County of Alameda

1221 Oak Street, Suite 536
Oakland, California 94612-4305

SUBJECT: ADOPT SALARY ORDINANCE AMENDMENTS TO 1) UPDATE SUBSECTION 1-1.1 TO
INCREASE THE SALARIES FOR CERTAIN UNREPRESENTED CLASSIFICATIONS AND
CHANGE JOB CODE 4140 TO SALARY STEPS, 2) AMEND SUBSECTION 3-21.51, AND 3) ADD
SUBSECTION 3-21.112 TO ESTABLISH A FOOTNOTE FOR JOB CODE 3160

Dear Board Members:

RECOMMENDATION:

Adopt Salary Ordinance amendments to:

A. Update Article 1, Section 1-1 (Pay Rate Schedules), subsection 1-1.1, to: 1) increase the salaries for certain
Unrepresented M-designated and Non-Management related to Management classifications by four percent
(4%) for a general wage increase and provide additional special adjustments ranging from 0.35% to 19.23%
for specified classifications within this group, effective December 21, 2025; 2) increase the salaries for four
(4) Unrepresented M-designated classifications, ranging from five percent (5%) to 15% for special
adjustments, retroactive to October 12, 2025; 3) update the Libarian Il classification (Job Code (*JC”) 4140)
from salary levels to salary steps, retroactive to August 3, 2025; and 4) increase the minimum salary rate for
four (4) classifications to comply with the State of California (“State”) minimum wage of $16.90 per hour,
effective January 1, 2026; and

B. Amend Article 3 (Notes Applicable To Positions and Classifications Listed in Article 2 Preceding), Section 3-
21 (Miscellaneous), subsection 3-21.51 to incorporate non-substantive language cleanup, and to add new
subsection 3-21.112 to establish a footnote for the Supervising Child Support Attorney (JC 3160)
classification, when designated to serve as the Director of Child Support Services (“DCSS”) (JC 3170). This
footnote, which provides an additional ten percent (10%) compensation of the base pay effective November
23, 2025, shall sunset and shall be deleted from the Salary Ordinance on March 28, 2026.

DISCUSSION/SUMMARY:

Historically, employees in certain Unrepresented M-designated classifications and non-management related to
management classifications have received the same general wage increases as the Alameda County Management
Employees Association General Government and Confidential Units. Accordingly, staff recommend that your Board
approve a four percent (4%) general wage increase for specified unrepresented M-designated and non-management
related to management classifications, effective December 21, 2025.

In addition, following a comprehensive review of certain unrepresented M-designated classifications, including
agency/department head-level classifications, to address salary compaction, internal alignment, recruitment and
retention issues, staff recommend special salary adjustments ranging from 0.35% to 19.23% for designated
classifications within this group, also effective December 21, 2025. Staff further recommend additional special
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adjustments ranging from five percent (5%) to 15% for four (4) Unrepresented M-designated agency/department head-
level classifications, retroactive to October 12, 2025.

On September 23, 2025, your Board approved ltem #57, which included updating to Steps 2 and 5 of the salary rates
for the Librarian Il classification (JC 4140), retroactive to August 3, 2025. These updates were originally listed as salary
levels in the Salary Ordinance; however, staff recommend updating the reference to salary steps to maintain
consistency in classification and compensation structure and administration.

To ensure compliance with the upcoming State minimum wage increase to $16.90 per hour effective January 1, 2026,
staff reviewed all the hourly salary rates and identified four (4) unrepresented classifications with a minimum hourly
rate below the new threshold. Staff therefore recommend increasing the minimum salary rate for these classifications
to $16.90 per hour, effective January 1, 2026.

All of the salary increases and adjustments described above are reflected in the attached Salary Ordinance
amendments. The amended salaries are organized into two (2) groups based on their salary structures: 1)
classifications with salary steps or deep ranges, and 2) classifications with deep salary levels.

Lastly, on November 25, 2025, your Board approved Item #1, appointing Acting DCSS Vangeria Harvey effective
November 25, 2025, for up to 120 days pending appointment of a permanent DCSS. Consistent with your Board's
direction, the Human Resource Services Department will conduct an executive recruitment for the DCSS position.
While this recruitment is underway, staff recommend adding new subsection 3-21.112 to establish a footnote
authorizing an additional ten percent (10%) compensation of the base pay for the Supervising Child Support Attorney
(JC 3160) when designated to serve as the Acting DCSS while also continuing to serve as the Attorney of Record.
This footnote shall sunset effective March 28, 2026 and shall be deleted from the Salary Ordinance upon the sunset
date.

SELECTION CRITERIA:

N/A
FINANCING:

Funds are available in the Fiscal Year 2025-2026 respective Agencies/Departments Approved Budgets and will be
included in future years’ requested budgets to cover the costs resulting from the applicable recommendation(s).

VISION 2026 GOAL:

The recommendations meet the 10x goal pathways of Employment for All in support of our shared vision of a
Prosperous and Vibrant Economy.

Very truly yours,

Signed by:

Marpanta Famora

24C63D8E074A48D...

Margarita Zamora, Director
Human Resource Services

c: CAO
Auditor-Controller
County Counsel
Agency/Department Heads
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Ordinance No. Kristy van Herick, Assistant County Counsel

AN ORDINANCE AMENDING
CERTAIN PROVISIONS OF THE 2025 - 2026
COUNTY OF ALAMEDA SALARY ORDINANCE

The Board of Supervisors of the County of Alameda ordains as follows:
SECTION |

Article 1, Section 1-1, Subsection 1-1.1 of the County of Alameda Salary Ordinance is hereby amended thereto of
the following job codes, titles, and salaries, effective on the dates outlined below:

JC | MC |Classification Eff Date lér:)l(c;: Step 01 | Step02 | Step 03 | Step 04 | Step 05 SFtl;?lﬁ
1585N| NM |Legal Assistant SAN 1212112025 | 043 20.82 39.82| N
1587 | NM |Attorney Assistant 1212112025 | 043 | 2,842.50 3,453.75| N
8541 | NM |Investigative Assistant 1212172025 | 043 2,701.60| 2,844.00| 2,988.80| 3,124.00| 3,281.60| N
8532 | SM |Support Enforcemnt Collctn Off | 12/21/2025 | 046 2,302.40| 2,413.60| 2,564.80| 2,684.00| 2,817.60| N
9213 | PA |Audio Visual Technician 12/21/2025 | 046 2,625.60| 2,760.80| 2,900.00{ 3,036.00| 3,185.60 N
0023 | EM |Chief Deputy Assessor 1212172025 | 051 9,534.40| X
0030 | EM |Chief Deputy Auditor 12/21/2025 | 051 10,490.40| X
0031 | SM |Asst Controller 1212172025 | 051 7,977.60| 8,380.00| 8,796.80| 9,237.60| 9,699.20| X
0162 | EM |Asst Treasurer 121212025 | 051 8,969.60| X
0259 | PA |Asst Deputy County Adminstr 12/21/2025 | 051 | 7,828.00 11,016.80| X
0260 | EM |Asst County Administrator 12/21/2025 | 051 | 10,724.00 13,028.80| X
1530 | EM |Asst County Clerk Recorder 1212112025 | 051 5,048.80| 5,291.20| 5,558.40| 5,848.00| 6,132.00] X
2047 | EM |Deputy Dir, Public Works 12/21/2025 | 051 7,808.80| 8,184.00| 8,596.00| 9,032.80| 9,498.40| X
2050 | EM |Asst Dir of Public Works 1212172025 | 051 8,979.20| 9,428.00| 9,909.60( 10,404.80| 10,912.00] X
2952 | EM |Deputy Dir, CDA 12/21/2025 | 051 7,808.80| 8,184.00| 8,596.00f 9,032.80| 9,498.40| X
4185 | EM |Deputy County Librarian 12/21/2025 | 051 6,650.40| 6,979.20| 7,334.40| 7,692.00| 8,092.00f X
6082 | EM |Deputy Director, SSA 12/21/2025 | 051 7,829.60| 8,211.20| 8,629.60| 9,060.80| 9,503.20| X
6135 | PA |Probation Project Coordinatr 1212112025 | 051 4,286.40| 4,501.60| 4,727.20| 4,961.60| 5,209.60 X
0169 | EM |Chief, Executive Offcr ACERA 12/21/2025 | 066 | 12,377.60 14,736.00f X
1371 | PA |Retirement Accountant Il 1212112025 | 066 4,622.40| 4,857.60| 5,102.40| 5,372.80| 5,624.80 X
0035 | SE |County Administrator 10/12/2025 | 071 | 15,104.00 19,684.00| X
0035 | SE |County Administrator 12/21/2025 | 071 | 15,708.00 20,471.20f X
0190 | SE |Dir, General Services Agency 10/12/2025 | 071 | 9,290.40 12,128.00f X
0190 | SE |Dir, General Services Agency 12/21/2025 | 071 | 9,662.40 12,612.80| X
0295 | SE |Dir Of Human Resource Svcs 12/21/2025 | 071 | 9,604.80 12,484.80 X
2055 | SE |Dir of Public Works 1212112025 | 071 9,662.40 12,612.80| X
2950 | SE |Dir, Community Dev Agency 10/12/2025 | 071 9,290.40 12,128.00 X
2950 | SE |Dir, Community Dev Agency 12/21/2025 | 071 | 9,662.40 12,612.80| X
3170 | SE |Director, Dept Child Svs 12/21/2025 | 071 8,590.40 11,319.20 X
4190 | SE |County Librarian 10/12/2025 | 071 7,545.60 10,561.60| X




JC | MC |Classification Eff Date %'l'g: Step 01 | Step02 | Step 03 | Step 04 | Step 05 gt:?:;
4190 | SE |County Librarian 1212172025 | 071 7,847.20 10,984.00f X
5050 | SE |Dir of Alameda County Health 12/21/2025 | 071 | 11,282.40 15,218.40( X
6085 | SE |Dir of Social Services 12/21/2025 | 071 | 11,052.80 14179.20f X
6150 | SE |Chief Probation Officer 1212112025 | 071 | 9,244.00 12,017.60| X
0150 | SM |Senior Supervisng Auditor 121212025 | U15 5,048.00| 5,314.40| 5,564.80| 5,834.40| 6,132.00 X
0151 | SM |Principal Auditor 1212112025 | U15 | 5,654.40| 5,926.40| 6,225.60| 6,549.60| 6,868.00| X
0160 | SM |Division Chief, Auditor 1212172025 | U15 6,614.40| 6,932.80| 7,288.80| 7,660.80| 8,026.40| X
0167 | SM |Chief, Real Estate Taxes 12/2172025 | U15 | 4,200.00| 4,417.60| 4,657.60| 4,896.00| 5,155.20| X
0168 | SM |Suprvsr, Persnl Prop Taxes 1212172025 | U15 3,003.20| 3,164.80| 3,320.80| 3,476.80| 3,654.40| X
0203 | PA |Management Associate | 1212112025 | U15 | 2,942.40 3,392.80| X
0224 | PA |Clerk, BOS Service Manager 12/21/2025 | U15 | 3,522.40 4,956.00| X
0234 | PA |Mangement Analyst Assistant 12/2172025 | U15 | 2,748.00| 2,887.20| 3,044.80| 3,176.80| 3,337.60| N
0312 | MA |Program Administrator Il 1212172025 | U15 4,968.00| 5,219.20| 5,476.00| 5,753.60| 6,031.20 X
0340 | PA |Community Liaison Specialist 1212172025 | U15 3,946.40| 4,139.20| 4,349.60| 4,569.60| X
0601 | PA |Management Consultant 1212112025 | U15 | 2,745.60 12,908.80| X
1244 | SM |Supervising Civil Legal Sec 12/21/2025 | U15 | 3,900.80| 4,052.80| 4,256.00| 4,470.40| 4,691.20| X
1581 | PA |Probate Specialist 1212112025 | U15 3,456.00| 3,640.80| 3,828.80| 4,025.60| 4,244.00f N
1583 | PA |Civil Paralegal 1212172025 | U15 3,456.00| 3,640.80| 3,828.80| 4,025.60| 4,244.00| X
1716 | SM |Supervising Storekeeper | 1212172025 | U15 2,656.00| 2,784.80| 2,906.40| 3,054.40| 3,185.60| X
1734 | SM |Asst Prop & Salvage Mgr 12/21/2025 | U15 | 2,637.60| 2,772.80| 2,905.60| 3,029.60| 3,175.20| X
2081 | SM |Suprvsing Ind Hygiene Eng 1212172025 | U15 5,190.40| 5,420.80| 5,674.40| 5,924.80| 6,210.40] X
2624 | PA |Training Officer, Assessor 1212112025 | U15 | 4,744.80| 4,985.60| 5,225.60| 5,492.00| 5,761.60| X
2722 | SM |Suprvsing Auditor-Appraiser | 1212112025 | U15 3,964.80| 4,168.80| 4,367.20| 4,589.60| 4,816.80| X
2940 | MA |[Senior Planner 1212172025 | U15 5,469.60| 5,732.80| 6,024.00| 6,324.00| 6,641.60| X
2941 | SM |Waste Program Manager, CDA 1212112025 | U15 5,464.80| 5,737.60| 6,024.80| 6,325.60| 6,641.60] X
2951 | SM |[Dir of Finance, CDA 1212172025 | U15 7,868.00| 8,248.80| 8,664.00f 9,101.60| 9,572.00| X
2953 | SM |Asst Deputy Dir, CDA 1212172025 | U15 6,783.20| 7,128.00| 7,481.60| 7,841.60| 8,243.20 X
2954 | PA |Dir of Ops & Mgmt Svcs, CDA 12/21/2025 | U15 7,064.80| 7,419.20| 7,788.80| 8,178.40| 8,588.00| X
2958 | PA |Bonds and Finance Coordinator | 12/21/2025 | U15 4,226.40| 4,435.20| 4,657.60] 4,892.00| 5,133.60 X
2974 | SM |Bonds and Finance Manager 1212112025 | U15 | 5,469.60| 5,732.80 6,024.00| 6,324.00 6,641.60| X
2985 | SM |Economic & Civic Dev Manager 1212172025 | U15 5,469.60| 5,732.80| 6,024.00| 6,324.00| 6,641.60] X
2986 | EM |Assistant Dir Surplus Prop Au 12/21/2025 | U15 | 6,783.20| 7,128.00| 7,481.60| 7,841.60| 8,243.20| X
2987 | EM |Director, Surplus Property Au 1212112025 | U15 7,808.80| 8,184.00| 8,281.60| 9,032.80| 9,498.40| X
5090 | SM |Training Officer, HCSA 1212172025 | U15 5,004.00| 5,251.20| 5,513.60| 5,788.00| 6,078.40| X
6070 | SM |Financial Srv Deputy Dir,SSA 1212112025 | U15 6,092.00| 6,401.60| 6,720.00| 7,060.80| 7,406.40| X
6183 | SM |Comm Network Coordinator 1212172025 | U15 3,604.00| 3,774.40| 3,972.00| 4,164.00| 4,363.20| X
7740 | SM |Laundry Supervisor 1212172025 | U15 2,725.60| 2,843.20| 2,993.60| 3,138.40| 3,294.40| N
8421 | SM |Dpty Agri Com/Sealr of WandM | 12/21/2025 | U15 | 4,409.60| 4,632.80| 4,861.60| 5,122.40| 5,365.60| X
8435 | SM |Deputy Sealer of Wits&Measures 1212112025 | U15 3,875.20| 4,070.40| 4,272.00| 4,497.60| 4,712.80] X

8561N| PA |Sh Office Pilot SAN 12/21/2025 | u15 64.98 78.98| X
8562N| SM |Sh Office Chief Pilot SAN 1212112025 | U15 68.22 8293] X
8764 | SM |Sr Code Enforce Officer 1212172025 | U15 5,469.60| 5,732.80| 6,024.00| 6,324.00| 6,641.60| X
9245 | SM |Painter Supervisor 12/21/2025 | u15 4,664.00] X
9282 | PA |Telecom Systems Analyst 12/21/2025 | U15 | 4,542.40| 4,724.80| 4,916.00| 5,159.20| 5,417.60| X
9286 | SM |Senior Telecom Tech 1212112025 | U15 4,442.40| 4,676.80| 4,902.40| 5,152.80| 5,416.80| N




JC | MC |Classification Eff Date %'l'g: Step 01 | Step 02 | Step 03 | Step 04 | Step 05 gtljlf;
9287 | M |Telephone Services Specialist 1212172025 | U15 3,861.60| 4,052.00{ 4,237.60| 4,451.20| 4,678.40f N
9425 | SM |Auto Mechanic Supervisor 121212025 | U15 5,165.60| X
9680 | SM |Suprvsr, Bldgs & Plant Main 12/21/2025 | U15 6,502.40| X
9688 | SM |Suprvsing Maint Eng, Rehb Cnt | 12/21/2025 | U15 6,197.60| X
9691 | PA |Portfolio Manager 12/21/2025 | U15 7,501.60[ X
2046 | SM |Asst Depty Dir, Public Works 12/21/2025 | U44 6,783.20| 7,128.00| 7,481.60| 7,841.60| 8,243.20] X
2115 | SM |Grading Supervisor 1212112025 | U44 5,551.20| 5,820.00| 6,116.00| 6,420.00| 6,737.60] X
2190 | SM |Suprvsing Traffic Technician 12/21/2025 | U44 | 4,308.00| 4,527.20| 4,754.40| 4,980.80| 5,233.60| X
8344 | PA |Asst Building Official 1212172025 | U44 4953.60| 5,213.60| 5,477.60| 5,748.00| 6,032.00f X
1458 | SM |Registered Health Info Coord 12/21/2025 | U45 | 3,168.00| 3,321.60| 3,444.80| 3,610.40| 3,762.40| X
1486 | SM |Spvg Health Insurance Tech 12/21/2025 | U45 | 3,663.20| 3,718.40| 3,904.00| 4,100.80| 4,308.00| X
5030 | SM |Homelessness Srvs Admin 1212172025 | U45 5,632.80| 5,912.00| 6,207.20| 6,517.60| 6,836.80| X
5046 | PA |County Health Officer 1212172025 | U45 | 15,898.40 19,318.40| X
5061 | SM |Care Connect Deputy Director | 12/21/2025 | U45 | 7,169.60| 7,528.00| 7,903.20| 8,299.20| 8,714.40| X
5070 | SM |Well, Rec and Res Dir BHCS 1212112025 | U45 5,596.80| 5,878.40| 6,171.20| 6,477.60| 6,802.40] X
5076 | SM |Bus Intel/Analytics Dir, HCSA 12/2172025 | U45 | 6,931.20| 7,280.80| 7,634.40| 7,848.80| 8,438.40| X
5078 | SM |Deputy Director, Behav Health 1212112025 | U45 7,954.40| 8,360.00| 8,769.60| 9,012.80| 9,688.00f X
5081 | SM |Quality Assur Assoc Admn BHC | 12/21/2025 | u45 5,024.80| 5,241.60| 5,461.60| 5,690.40| 5,928.80| X
5084 | SM |Comm Health Svcs Administrator | 12/21/2025 | U45 5,466.40| 5,740.80| 6,025.60| 6,267.20| 6,638.40| X
5615 | SM |Suprvsing Microbiologist 12/21/2025 | U45 | 4,528.80| 4,758.40| 4,986.40| 5,250.40| 5,480.00| X
5773 | SM |Senior Public Hith Investigatr 12/21/2025 | U45 | 3,233.60| 3,395.20| 3,565.60| 3,743.20| 3,930.40| X
5774 | SM |Chief Public Health Investgtr 12/21/2025 | U45 3,668.00| 3,854.40| 4,043.20| 4,245.60| 4,472.00] X
6420 | SM [Medical Social Work Suprvsr 1212112025 | U45 4,325.60| 4,530.40{ 4,740.80| 4,966.40| 5,195.20 X
6644 | SM g‘;m‘:‘siﬁie&%:m 1212112025 | 145 4,950.40| 519920 5457.60| X
6185 | SM |Volunteer Program Coord(CASA) | 12/21/2025 | U49 | 4,471.20| 4,688.80| 4,928.00| 5,166.40| 5416.00| X
6789 | MA |Welfare Serv Con Social Serv 12/121/2025 | U49 | 2,745.60 5,350.40| X
6795 | PA |Social Services Agency Planner | 12/21/2025 | U49 | 4,768.80| 5,019.20| 5,257.60| 5,523.20| 5,799.20| X
8508 | SM |Director, Div of Adult Protect 1212172025 | U49 5,644.80| 5,924.80| 6,227.20| 6,532.80| 6,876.80] X
0227 | S [jgenegement Sves AdminPub | 122102025 1y | 6,040.00| 7.095.20| 7,656.80| 8,025.60 843200 X
0229 | SM |Admin/Financial Svcs Manager | 12/21/2025 | U50 5,804.80| 6,098.40| 6,406.40| 6,718.40| 7,061.60| X
0240 | PA |Admin Trainee 1212112025 | U50 2,942.40 3,392.80f N
0243 | PA |Asst Admin Analyst 1212172025 | U50 3,453.60 4,200.00f X
0244 | CA (L:cl)(cal Agency Formation Comm | 12/21/2025 U50 | 3.203.60 4046.40] X
0245 | PA |Admin Analyst 12/21/2025 | U50 4,605.60 7,060.80| X
0248 | PA k‘ﬁ;ﬁgcy Format Comm 1202112025 | 50 | 4,605.60 7,060.80| X
0250 | PA /Eﬁf'}?n”;g Development 1212112025 | ysg | 2,042.40 3,302.80| X
0251 | PA |Economic Development Analyst || 12/21/2025 | U50 | 3,453.60 4,200.00| X
0252 | PA |Grants Program Manager 1212112025 | U50 | 4,086.40 7,588.80| X
0255 | SM |Principal Admin Analyst 12/21/2025 | U50 | 7,253.60 8,812.80| X
0256 | SM |Local Agy Format Comm Ex Offr | 12/21/2025 | U50 | 5,095.20 7,767.20| X
0257 | EM |Deputy County Administrator 12/21/2025 | U50 | 12,848.80 16,396.00f X
0258 | SM |Countywide Initiative Prg Coor | 12/21/2025 | U50 | 6,244.00 9,736.00| X




JC | MC |Classification Eff Date %'l'g: Step 01 | Step 02 | Step 03 | Step 04 | Step 05 gt:?:;
0270 | PA |Economic Development Anlyst Il | 12/21/2025 | U50 | 4,347.20 6,660.00 X
0271 | SM |Exec Director EDAB 1212172025 | U50 6,907.20 10,204.001 X
0475 | SM |Director, Risk Management 12/21/2025 | U50 | 6,244.00 7,968.00| X
0478 | SM |Safety & Loss Control Manager | 12/21/2025 | U50 | 4,993.60 6,889.60| X
0491 | PA |Senior Risk Analyst 12/21/2025 | U50 | 4,256.80 6,526.40| X
0492 | SM |Assistant Risk Manager 12/21/2025 | U50 | 5,123.20 7,068.80| X
0493 | PA [Risk Coordinator 12/21/2025 | U50 3,987.20 5,391.20 X
0495 | CA |Suprvsor's Assistant 12/21/2025 | U50 | 2,963.20 6,344.00 X
0496 | CA |Chief of Staff, BOS 1212172025 | U50 5,767.20 7,412.000 X
0497 | SM |Diversity, Eq, Inc Deputy Dir 12/21/2025 | U50 | 6,303.20 7,663.20( X
0498 | SM |Diversity, Eq, Inc Director 12/21/2025 | U50 | 6,949.60 8,448.80| X
1008 | SM |Asst Clerk, Bd of Supervisors 1212112025 | U50 | 4,347.20 6,660.00{ X
1137 | CA |Administrative Associate, CAO 12/21/2025 | U50 3,293.60| 3,467.20| 3,648.80| 3,844.80| 4,046.40| X
1229 | CA |Exec Asst to the County Admin | 12/21/2025 | U50 5,472.00 6,649.60 X
1090 | NM |Retired Annuitant | 1212112025 | 095 17.97 103.66| N
1091 | NM |Retired Annuitant || 12/21/2025 | 095 17.97 184.75| N
1092 | NM |Retired Annuitant - Safety | 12/21/2025 | 095 30.85 103.66| N
1093 | NM |Retired Annuitant - Safety II 12/21/2025 | 095 35.80 184.75| N

0298N| NM |Special Examiner SAN 1/1/2026 054 16.90 50.00f N

1780N| NM |Information Tech As SAN TAP 1/1/2026 039 16.90 2295 N

5797N| NM |Health Srvs Consultant SAN 1/1/2026 054 16.90 21.00) N

6790N| NM |Consultant Social Sves Agey N 11172026 | 054 16.90 35.00] N
SECTION Il

Article 1, Section 1-1, Subsection 1-1.1 of the County of Alameda Salary Ordinance is hereby amended thereto of
the following job code, title, and salaries, effective August 3, 2025 as outlined below:

tom | MC Classification Union Level | Level | Level | Level | Level | FLSA
Code Step 01 Step 02 | Step 03 | Step 04 | Step 05 | Status
4140 | NM Librarian Il 011 341250 | 3581.25 | 3748.50 | 3928.50 N
SECTION Ill
Article 1, Section 1-1, Subsection 1-1.1 of the County of Alameda Salary Ordinance is hereby amended thereto of
the following job codes, titles, and salary levels, effective December 21, 2025 as outlined below:
JC | MC |Classification %’c')'g: Level 01 Level 02| Level 03| Level 04| Level 05 Level 06| Level 07 Level 08| FLSA
1345 | pa |ChiefInvestment |- oa0 144 726 801 11.316.00| 11,881.60| 12,476.00| 13,100.00| 13,754.40| 14.442.40| 15,164.80| X
Officer, ACERA
1347 | pa [Human Resources | geq | 5 593 60| 5977.60| 6.276.80| 6.590.40| 6,920.00| 7.265.60| 7,620.60| 8,011.20 X
Officer, ACERA
Human Resources
1348 | CA | o coit. ACERA 066 | 4,124.00| 4,330.40| 4,547.20| 4,774.40| 5012.80| 5,263.20| 5526.40| 5802.40| X
1350 | CA E’éeECR%Aecretary' 066 | 3,689.60| 3,874.40| 4,068.80| 4,271.20| 4,485.60| 4,709.60| 4,945.60| 5192.80| X




Union

JC | MC |Classification Code Level 01| Level 02| Level 03| Level 04| Level 05| Level 06| Level 07| Level 08/ FLSA
1355 | SM ,\Rﬂztri]r:g'gf”t Benefits | 065 | 5693.60| 5977.60| 6,276.80| 6,590.40| 6,.920.00| 7.265.60| 7.620.60| 8,011.20| X
1356 | o |Retirement Asst 066 | 4,838.40| 5,080.00| 5,333.60| 5,600.80| 5,881.60| 6,175.20| 6484.00| 6,808.00 X
Benefits Mgr
1358 | Em |ASSt Chief Execu | oan | 6 049 60| 8.452.00| 8,875.20 9,318.40| 9,784.00|10,273.60| 10.787.20( 11,326.40| X
Offcr ACERA
1359 | SM /ngé'{iﬁ';ﬁ/l”gtr‘\w 066 | 4,838.40| 5,080.00| 5,333.60| 5,600.80| 5,881.60| 6,175.20| 6484.00| 6,808.00 X
Retirement Sys Prg
1368 [ MA | ° * CERA 066 | 4,432.00| 4,653.60| 4,886.40| 5131.20| 5,387.20| 5,656.80| 5,940.00| 6,236.80| X
Chief of Internal
1373 | PA | ot ACERA 066 | 5693.60| 5977.60| 6,276.80| 6,590.40| 6,920.00| 7,265.60| 7,629.60| 8,011.20| X
0176 | PA fﬂ‘;ta'”ab'“ty Project| 45 | 3.998.40| 4.198.40| 4.408.00| 4628.80| 4.860.00| 5102.40| 5358.40| 5,625.60| X
0247 | PA ig’gg“m Manager | 115 | 4007.20| 4207.20| 4.417.60| 4,638.40| 4.870.40| 5114.40| 5369.60| 5638.40| X
1836 | PA 'E”r‘;ff]:g‘r’t“re SV 1 15 | 5790.40| 6,080.00| 6,384.00| 6,703.20| 7,038.40| 7,390.40 7.760.00| 8,148.00| X
Recruitment
6910 | PA | ReCrullr U15 | 3,656.80| 3,840.00| 4,032.00| 4.233.60| 4,444.80| 4,666.40| 4,900.00| 5144.00| X
Specialist, HCSA
8850 | PA ggeiir;?;tDevlopmt U15 | 4.373.60| 4.592.80| 4,822.40| 5063.20| 5316.80| 5582.40| 5.861.60| 6,154.40| X
8355 | S\ | SuPrVsing U4d | 4,332.00| 4,548.80| 4,776.00| 5,014.40| 5264.80| 5528.00| 5,804.00| 6,094.40| X
Construction Insp
0253 | PA gﬁgl"yestw&comm U50 | 4.733.60 4.969.60| 5218.40| 5479.20| 5753.60| 6,040.80| 6,343.20| 6,660.00 X
0254 | PA g}’fﬁ’ggr'”f”mation U50 | 4.733.60 4.969.60| 5218.40| 5479.20| 5753.60| 6,040.80| 6,343.20| 6,660.00 X
0283 | CA ;ig?;s'ff'at'ons US0 | 4,124.00| 4,330.40| 4547.20| 4.774.40| 5,012.80| 5.263.20| 5526.40| 5802.40| X
0284 | PA /L\?]Z‘l’yrsﬁ'at'ons Us0 | 4,875.20| 5119.20| 5,375.20| 5,644.00| 5925.60| 6,221.60| 6,532.80| 6,859.20| X
0330 | SM gfgg’&aﬁf”s US0 | 4,144.00| 4,351.20| 4,569.60| 4,798.40| 5,037.60| 5.289.60| 5554.40| 5832.00| X
0467 | CA ,\HAF;rLeavescase US0 | 4,124.00| 4,330.40| 4,547.20| 4.774.40| 5,012.80| 5.263.20| 5526.40| 5802.40| X
0487 | PA Ris‘;‘fﬂgpmgrams U50 | 4,733.60| 4,969.60| 5,218.40| 5,479.20| 5,753.60| 6,040.80| 6,343.20| 6,660.00| X
0299N| NM |Admin Intem SAN | 043 1947 2045] 2147  2254| 2366] 2485 26.08 N
0193 | SM gg‘fDep“ty’Adm'” 051 | 6,799.20| 7,139.20| 7,496.00| 7,871.20| 8,264.80| 8,678.40| 9,112.80 X
1845 | EM gjfsiféf”mh'e””fo 051 | 8104.00| 8508.80| 8,934.40| 9,380.80| 9,850.40|10,342.40|10,860.00 X
1847 | EM 8:,‘f'iiLrTeCh”°'°gy 051 | 8104.00| 8508.80| 8,934.40| 9,380.80| 9,850.40|10,342.40|10,860.00 X
5056 | EM ﬁscs;t\am Director, | 051 | 7.032.80| 7,384.80| 7,754.40| 8,141.60| 8,548.80| 8,976.80| 9,424.80 X
1339 | PA %E‘gf”"eomce“ 066 | 3,827.20| 4.018.40| 4220.00| 4.431.20| 4,652.80 4.885.60| 5.130.40 X
1364 | PA ig"E“F’&’A"a'ySt’ 066 | 414560 4352.80| 4,571.20| 4,800.00| 5,039.20| 5291.20| 5,556.00 X
1367 | pa |PComp & Netwrk | oar | 5 674 00| 4.064.80| 4,268.00 4.480.80| 4.704.80| 4,940.80| 5,187.20 X
Sys Spec, ACERA
0181 | PA g;ztcaigl‘;?”“y U15 | 3244.80| 3407.20| 3577.60| 3.756.80| 3.944.80| 4.141.60 4,348.80 X
0424 | s\ |Info Systems U15 | 6,069.60| 6,372.80| 6,692.00| 7,026.40| 7,377.60| 7,745.60| 8,133.60 X

Director




Union

JC | MC |Classification Code Level 01| Level 02| Level 03| Level 04| Level 05| Level 06| Level 07| Level 08/ FLSA

0481 | PA 8%?;2““”“3”09 U15 | 3.827.20 4.018.40| 4,220.00| 4.431.20| 4.652.80| 4.885.60| 5,130.40 X

1817 | PA Ere];vl"y‘;klse”ices U15 | 429120 4506.40| 4,731.20| 4,968.00| 5216.80| 5476.80| 5,750.40 X

1852 | pa |Senior Technology |45 | 6 080 00| 6,384.00| 6,703.20 7,038.40| 7,390.40| 7.760.00| 8,148.00 X
Project Mgr

1868 | PA ‘E\ﬁg:'rfraltl'l"” Systems | 15 | 6,080.00| 6,384.00| 6703.20| 7,038.40| 7,390.40| 7,760.00| 8,148.00 X

2220 | SM ﬁ};ﬁ;’cap'ta' U15 | 6,181.60| 6,491.20| 6,816.00| 7,156.80| 7,514.40| 7,890.40 8,284.80 X

8560 | PA gﬁ[:fTFf;fo"tFme U15 | 4,406.40| 4,626.40| 4,858.40| 5.100.80| 5356.80| 5,624.00| 5,905.60 X
Maintenance

9692 | SM | oot U15 | 3,618.40| 3,799.20| 3,988.80| 4,188.00| 4,397.60| 4,617.60 4,848.80 X

0267 | PA |Benefits Accountant | U50 | 3.208.80| 3,369.60| 3,538.40| 3,716.00| 3,901.60| 4,096.00 4,300.80 X

0469 | SM g;'fviggry%mp"ance U50 | 5,017.60| 5,268.80| 5,532.80| 5,808.80| 6,099.20| 6,404.80| 6,724.80 X
Human Resources

0275N [ NM || e S 043 30.24|  31.75|  33.34| 3501|3675  38.59 N

8518 | PA |Forensic Auditor 046 | 4,699.20| 4,933.60| 5180.00| 543840 5,711.20] 5,996.00 X

3165 |EM gﬁﬁgtég“ Dept 051 | 7,309.60| 7,675.20| 8,058.40| 8,461.60| 8,884.80| 9,329.60 X

5045 | EM agél?:havmra' 051 | 8740.80| 9.177.60| 9,636.80|10,118.40|10,624.80 11,156.00 X
Investment

1343 | PA | ACERA 066 | 5,031.20| 5282.40| 5,546.40| 5823.20| 6,114.40| 6,420.00 X

1346 | PA K‘g‘;ﬁrxe”t Officer, | 066 | 6.285.60 6,600.00| 6,930.40| 7.277.60| 7.640.80| 8,023.20 X
Investment Ops

1349 | SM | G T A CERA 066 | 6,880.00| 7,223.20| 7,584.80| 7,964.00| 8,362.40| 8,780.80 X

1363 | pa |COmmunications \ noe | 05 00| 4.955.20| 4,468.00] 4.692.00| 4926.40| 5172.80 X
Manager, ACERA
Retirement Tech

1365 | SM | oo ACERA 066 | 6,703.20| 7,038.40| 7,390.40| 7,760.00| 8,148.00| 8,555.20 X
Comp & Netwrk Sys

1366 | PA | x>7ict ACERA 066 | 5,706.40| 5,992.00| 6,291.20| 6606.40| 6,936.00| 7,283.20 X
Sr Investment

1375 | PA | Siricer. AGERA 066 | 8,023.20| 8,424.00| 8844.80| 9.288.00| 9,752.00|10,239.20 X

0146 | SM |Suprvsing Auditor | U15 | 3,756.00| 3,944.00| 4,140.80| 4,348.00| 4,564.80] 4,792.80 X
Assessor's

0821 |PA oo o 4| U15 | 2.871.20| 3,013.60| 3,164.00 3,322.40| 3,488.80| 3,663.20 X
Departmental

0322 | S| o nsgr | U15 | 4629.60| 4.860.80| 5,103.20| 5,369.20| 5627.20| 5.908.00 X
Assessor's Extrl

0323 | SM| e hier U15 | 4,859.20| 5,101.60| 5,357.60| 5,624.80| 5,906.40| 6,201.60 X

0474 | PA fﬂ‘;rr‘];ggrse“"ces U15 | 4,506.80| 4,826.40| 5,068.00| 5.321.60| 5588.00| 5,867.20 X
Trg Ctr Cust Srv

0483 |PA | D “ U15 | 3.408.00| 3,578.40| 3,757.60| 3.945.60| 4,142.40| 4,349.60 X

0485 | PA gfég:gﬁs?”d System | )45 | 3500.60| 3,684.80| 3,868.80| 4,062.40| 4.265.60| 4,478.40 X
Cybersecurity

1374 [ PA | o ACERA U15 | 6,384.00 6,703.20| 7,038.40| 7,390.40| 7,760.00| 8,148.00 X

1419 | pa |Lbray Fund Dev 145 1 3 499 80| 3.667.20| 3,850.40| 4,042.40| 4,244.80| 4,456.80 X

and Gt Spec




Union

JC | MC |Classification Code Level 01| Level 02| Level 03| Level 04| Level 05| Level 06| Level 07| Level 08/ FLSA

1802 | pa | Info Tech Acq U15 | 3.771.20| 3.960.00| 4,158.40| 4,366.40| 4.584.00| 4.813.60 X
Specialist Il

1818 | PA Eﬁ;“l"y‘;kuse“"ces U15 | 5,198.40| 5457.60| 5731.20| 6,016.80| 6,318.40| 6,634.40 X

1824 | pa | Senior Network U15 | 6,145.60| 6.452.80| 6.776.00| 7.114.40| 7.470.40| 7,844.00 X
Servs Analyst

1828 | PA 'T”;[jf”“““res“’s U15 | 3,771.20| 3,960.00| 4,158.40| 4,366.40| 4,584.00| 4,813.60 X

1829 | SM girrlgt‘;hrse“’"’es U15 | 7,752.00| 8,139.20| 8,546.40| 8.973.60| 9,422.40| 9,893.60 X

1830 | PA K‘r‘:j;tsrt“"t“re SVS 1 15 | 4.729.60| 4,966.40| 5214.40| 547440 574800 6,035.20 X

1832 | PA ig'a’l‘;ﬁs"ucsws U15 | 5,613.60| 5893.60| 6,188.80| 6,497.60| 6,822.40| 7,163.20 X

1835 | SM E?r‘i;’t‘('fra' Senvice | 45 | 7.093.60| 7.448.00| 7,820.80| 8,212.00| 8,622.40| 9,052.80 X

1837 | SM g‘i‘;r:;tgf"t“resws U15 | 7,093.60| 7,448.00| 7,820.80| 8.212.00| 8,622.40| 9,052.80 X

1838 | SM g;\/';‘f,\r/f;:r“"t”re U15 | 7,752.00| 8,139.20| 8,546.40| 8,973.60| 9,422.40| 9,893.60 X

1848 | SM 8?ﬁ'crgfrse°“”ty U15 | 7.752.00| 8.139.20| 8,546.40| 8,973.60| 9.422.40| 9,893.60 X

1854 | PA |Web Designer | U15 | 3,692.80| 3,876.80| 4,071.20] 4.275.20| 4,488.80| 4,713.60 X

1855 | PA |Web Designer Il U15 | 4.433.60| 4,655.20| 4,888.00| 5.132.80| 5388.80| 5,658.40 X

1856 | PA |Web Designer Il | U15 | 5,319.20| 5,585.60| 5,864.80| 6,157.60| 6,465.60| 6,788.80 X

1857 | PA |County Webmaster | U15 | 6,384.00] 6,703.20| 7,038.40] 7,390.40| 7,760.00| 8,148.00 X

2090 | PA (P:zg'r'gA“ Program | 115 | 3492.80| 3,667.20| 3,850.40| 4.042.40| 4.244.80| 4 456.80 X

2126 | PA fﬁ;y’g{°sy3tems U15 | 4.151.20| 4.358.40| 4,576.00| 4,804.80| 5,045.60| 5297.60 X

2218 | SM ﬁaa‘r’]i;ag'efmgram U15 | 6,867.20| 7.209.60| 7.569.60| 7.948.00| 8,345.60| 8,763.20 X

5008 | om | Workiorce BA& Trg | 00| 5 140 80| 5.406.40| 5,676.80| 5.960.00| 6,258.40| 6571.20 X
Mgr, BHCS

9212 | PA éﬁg:ﬂe\grs”a' U15 | 3,836.80| 4,027.20| 4,228.00| 4.439.20| 4,661.60| 4,894.40 X

9214 | PA Eﬁg:ggé\r”d'ov'sua' U15 | 4,301.60| 4,515.20| 4,740.80| 4,977.60| 5,226.40| 5,488.00 X

0313 | g\ | Family Health U45 | 4,332.80| 4,549.60| 4,776.80| 5.015.20| 5.265.60| 5,528.80 X
Services Coord

0316 | gm | Fund Dev and U45 | 4.629.60| 4.860.80| 5103.20| 5359.20| 5.627.20| 5.908.00 X
Grants Mgr
Ast Dir, For,

5065 | SM |25 U45 | 6,536.80| 6,864.00| 7,206.40| 7.567.20| 7,945.60| 8,342.40 X
Div,andRe-Entry

5760 | oM P9 PertMgtand |\ yun | 4 649.60| 4.881.60| 5124.80| 5,381.60| 5.650.40| 5932.80 X
Accred Dir

5783 | SM gr']rdOIfEVEaFl"dem'o'ogy U45 | 5.253.60| 5516.00| 5792.00| 6,081.60| 6385.60| 6,704.80 X
Ct Aptd Sp Advcts

6188 | SM | ch po Adm U45 | 4725.60| 4,962.40| 5209.60| 5470.40| 5744.00| 6,031.20 X
Exec Programs

0232 | PA | reC £ 10 US0 | 4,629.60| 4,860.80| 5,103.20| 5.359.20| 5627.20| 5,908.00 X

0246 | SM |Law Office Manager | U50 | 4,573.60| 4,802.40| 5,042.40| 5,205.20| 5,559.20| 5,837.60 X

0261 | M |EMPloyee Sevices |5y | 5393 90| 5589.60| 5,868.80| 6,162.40| 6.470.40| 6,794.40 X

Adminstr




Union

JC | MC |Classification Code Level 01| Level 02| Level 03| Level 04| Level 05| Level 06| Level 07| Level 08/ FLSA

0263 | CA 5?8‘2'32? Benefits | 50 | 3,756.00| 3.944.00| 4.140.80| 4,348.00| 4,564.80| 4792.80 N

0265 | CA E;ﬂ"l’yeeBe”ef”s U50 | 3.212.00| 3,372.80| 3.541.60| 3.719.20| 3.904.80| 4,100.00 N

0457 | ca [IRLeaves Case |5y | 3389 40/ 3551.20| 3,728.00] 3.914.40| 4.110.40| 4,315.20 X
Mgr Trainee
Disability Mgt &

0490 | PA | DS2EIY Mg U50 | 4.169.60| 4,379.20| 4,507.60 4.827.20| 5.068.80| 5,322.40 X
Health Care Sys

5062 | s |1 ve o U50 | 6.244.00| 6,555.20 6,883.20| 7,227.20| 7.588.80| 7.968.00 X

3310 | SM ggfﬁ\dm'”cmef"f 046 | 6,480.80| 6,801.60| 7,141.60| 7,499.20| 7,874.40 X
Audio Visual

9215 | PA |aoc ot 046 | 3944.80| 4.141.60| 4348.80| 4,566.40| 4,793.60 N

0070 |EM ggigc?oﬁp“t”ax 051 | 7,028.80| 7,380.00| 7,749.60| 8,136.00| 8,543.20 X

0194 |EM g‘g‘ftyD'mcmr’ 051 | 7,813.60| 8,204.00| 8,614.40| 9,045.60| 9,498.40 X

0195 |EM ggzmep“ty"fo"s' 051 | 8,614.40| 9.044.80| 9.497.60| 9,973.60/10,471.20 X

0196 | EM E:g‘g’r’)[’"omete” 051 | 7.813.60| 8204.00| 8614.40| 9,045.60| 9,498.40 X

0225 | v | Financial Sves 051 | 7.253.60| 7.612.80| 7,993.60| 8,393.60| 8,812.80 X
Director, HCSA

0290 |EM a‘;ps“ty Director, 051 | 7,757.60| 8,145.60| 8,552.80| 8,980.80| 9.429.60 X

1007 | EM 32{’;2Regis”ar°f 051 | 6.632.00| 6.964.00| 7,312.00| 7.676.80| 8,060.80 X
Deputy Dir,Of of

5039 | S | P OIS 051 | 6,783.20| 7.120.80| 7.476.80| 7.850.40| 8,243.20 X

5041 |EM 8|Org::;or,0fomelss 051 | 7,618.40| 8,000.00| 8400.00| 8,820.00| 9,260.80 X

5044 | EM |Dir, PublicHealth | 051 | 7.618.40| 8,000.00| 8,400.00| 8.820.00| 9.260.80 X

6048 | M |AstChfof Poland | ooy | 6 074 40| 6378.40| 6.696.80| 7,031.20| 7,383.20 X
Std Comp

6049 | s | Chief of Policyand | 554\ 7 644 90| 7361.60| 7,720.60| 8,115.20| 8,521.60 X
Std Comp

6072 |EM E\'SSSCSVCSD"GW’ 051 | 6.713.60| 7,048.80| 7.401.60| 7.772.00| 8.160.00 X

6073 |EM E‘i’r‘ag‘r’jba”d Contr | 051 | 6.713.60| 7,048.80| 7,401.60| 7.72.00| 8,160.00 X
Financial Srvs

8075 [EM | el con 051 | 7.253.60| 7.612.80| 7,993.60| 8,393.60| 8,812.80 X
Asst Agcy Dir, Social

080 |EM [goe prs 051 | 7.618.40| 8,000.00| 8400.00| 8820.00| 9,260.80 X

6145 |EM g?fsiigh'efpmba“°” 051 | 8507.20| 8,932.00| 9,379.20| 9,848.00]10,340.80 X

8586 | M |SuP of Professnal | o5y | 5276 00| 6.064.80| 6,367.20| 6.685.60| 7,020.80 X
Stds, Prob

8567 | SM B'rggf Prof Stdards, | 051 | 6497.60| 6,822.40| 7.163.20| 7,522.40| 7,898.40 X

1357 | SM ;ié‘éaéie”ices Ofcr, | 066 | 6,940.00| 7,.283.20| 7,648.00| 8,030.40| 8432.00 X
Retiremt Budget

1360 | PA | o o S0 | 066 | 4756.80| 4,992.00] 5241.60| 5.504.00| 577920 X

1372 | pa | Intemal Auditor, 066 | 453840 4765.60| 5004.00| 5254.40| 5516.80 X

ACERA




Union

JC | MC |Classification Code Level 01| Level 02| Level 03| Level 04| Level 05| Level 06| Level 07| Level 08/ FLSA

0134 | g\ |Fiscal and U15 | 3.871.20| 4,064.80| 4,268.00| 4.481.60| 4705.60 X
Cashiering Supvr

0137 | s\ | TTeasurer-Tax U15 | 5,141.60| 5399.20| 5,668.80| 5,952.00| 6,249.60 X
Collector Admin

0139 | SM Eﬁﬁ;?”wxc"”” U15 | 6.225.60| 6,536.80| 6,864.00 7,206.40| 7,567.20 X
Treasurer-Tx Col

0141 |SM | yrag o U15 | 5,045.60| 5.207.60| 5561.60| 5.840.00| 6.132.00 X

0170 | PA ?ge[f)ér;\t/esomcer- U15 | 6,225.60 6,536.80| 6,864.00| 7,206.40| 7,567.20 X
Sustainability

0178 |SM | U15 | 5700.80| 5,986.40| 6,285.60| 6,600.00| 6,930.40 X
Chief Financial

0183 |SM | U15 | 6.225.60 6,536.80| 6,864.00| 7,206.40| 7,567.20 X
Logistics Srvs

0184 |SM |19 = Ton U15 | 5,964.00| 6.261.60| 6,574.40| 6.903.20| 7,248.00 X
Procurement

0185 | SM [y U15 | 6,816.00| 7,156.80| 7.514.40| 7.890.40| 8.284.80 X

0302 | PA Ez’pgram Support | 45 | 3399.20| 3,569.60| 3.748.00 3.935.20| 4,132.80 X

0451 | SM gs;grav‘;t%mp”ance U15 | 4,643.20| 4,873.60| 5117.60| 5373.60| 5,642.40 X

0471 | SM Er:\'/”hfgrd BACrOg| 115 | 5346.40| 5613.60| 5893.60 6.188.80| 6.497.60 X

0477 | pa | TrANING Cntr BUS 145 | 5 009 40| 3173.60| 3,332.00] 3.498.40| 3,673.60 X
Specialist

0479 | pa |County Tmg and U15 | 3,114.40| 3,269.60| 3,432.80| 3,604.00| 3,784.80 X
Prgm Coord

1539 | g | Deferred Com U15 | 5,043.20 5.296.00| 5,560.00| 5,838.40| 6,130.40 X
Program Mgr

1801 | pa | /nfo Tech Acg U15 | 3.286.40| 3.451.20| 3,623.20| 3,804.80| 3.995.20 X
Specialist |

1846 | pa |ASsodiate Infrastr |y o 3 ogs 40l 3451.20| 3.623.20] 3.804.80] 3,995.20 X
Srvs Tech

1851 | PA Kﬂzcnh;g";‘r’gy Project | 15 | 5.055.20 6.253.60| 6,566.40| 6,894.40| 7239.20 X

1863 | pA | Associate Web U15 | 3.156.00| 3.313.60| 3479.20| 3,653.60| 3.836.00 X
Designer

3106 | PA gggi“lwefe”'\"'“g” U15 | 3.704.00| 3,889.60| 4,084.00| 4,288.00| 4502.40 X

3109 | SM gggiﬁiwefanse Miti | 15 | 4,942.40| 5188.80| 5448.80| 5720.80 6,007.20 X

3162 | SM B‘giscé“"a”ager’ U15 | 5,655.20 5,937.60| 6,235.20| 6,547.20| 6.873.60 X

5151 | PA |Forensic Pathologist | U15 | 13,030.40| 13,682.40] 14,366.40| 15,084.00] 15,838.40 X

6031 | SM E[)"ObrdRe'E”tWS”CS U15 | 5,384.80| 5,654.40| 5936.80| 6,234.40| 6,546.40 X

6074 | sm |ASStDir Finand —\y00) 6 003 60| 6.398.40| 6,717.60| 7,053.60| 7.406.40 X
Contr, Prob
Prob

6076 | SM |Contracts/Grants | U15 | 5,540.00| 5,816.80| 6,108.00| 6,412.80| 6.733.60 X
Admstr

6500 | M | CORE Clinical U15 | 4,979.20 5.228.00| 5489.60| 5764.00| 6,052.00 X
Supervisor

6502 | pA | CORE Clinical U15 | 5239.20| 5500.80 5.776.80| 6,065.60| 6,368.80 X

Manager




Union

JC | MC |Classification Code Level 01| Level 02| Level 03| Level 04| Level 05| Level 06| Level 07| Level 08/ FLSA

6506 | SM | CORE &Re-Entr Sy | j00) 6 056 40| 6.327.20| 6.643.20| 6,975.20| 7,324.00 X
of Care Dir

6517 | oM |ACCESS Program | j00\ 5 436 80| 5708.80| 5.994.40| 6,204.40| 6,608.80 X
Clinical Mgr

7425 | SM g":r’\‘/?f:sr Janitorial | ;15 | 3860.40| 4.055.20| 4258.40| 4,471.20| 4,695.20 X
Deputy of Agri and

8422 | M [ Y 0 1 U15 | 5,076.80| 5,330.40| 5596.80| 5,876.80| 6.170.40 X
Ch Pol and Stra

8351 | PA | Otricer o Of U15 | 5,545.60| 5.822.40| 6,113.60| 6.419.20| 6.740.00 X
Senior Telecom

9285 | PA | g cior o Anayst | U15 | 5401.60| 5,672.00| 5,955.20| 6,25360| 6,566.40 X
Manager, Motor

9445 | SM | enen U15 | 4,720.00| 4,956.00| 5.204.00| 5.464.80| 5.737.60 X

5151N| PA g‘;ﬁ”s'cpathomg'“ Ut5 | 162.88| 171.03| 179.58| 18855 197.98 X

8561N| PA |Sh Office Pilot SAN | U15 |  64.98] 6822] 7164 7521] 7898 X

8562N| SM ggﬁfﬂcec"'efp"m Uts | 6822 7164| 7521|7898 8293 X

0182 | SM Q‘ﬁggﬁd Finance | 114 | 5.821.60| 6,110.40| 6.415.20| 6,736.80| 7,073.60 X

0401 | SM B;og(')ﬂtneragycr‘dr U45 | 5131.20 5387.20| 5,656.80| 5,940.00| 6.236.80 X
Dir of Asmt, PIng

5049 | PA [ YOS U45 | 5546.40| 5.823.20| 6,114.40| 6.420.00| 6.740.80 X
Dir of Clin Case

5063 | SM | 110 Viethods U45 | 7,628.80 8,007.20| 8.407.20| 8,827.20| 9,269.60 X

5064 | SM g:}[",\‘jlag'rcase Momt | 145 | 6.047.20| 6,348.80| 6,667.20| 7,000.80| 7,350.40 X

5074 | s |FOn DivandRe- 1 yunl 7 401 60( 7.772.00| 8,160.00] 8.568.00| 8.996.80 X
Entry Director

5077 | SM gﬁgBﬂgthrog U45 | 6.264.80| 6,577.60 6,906.40| 7,252.00| 7,614.40 X

5079 | s |Associate Dir, Adult |05 1 6 470 40| 6.794.40| 7133.60| 7.490.40| 7.864.80 X
Svc, BHCS

5080 | s |Quality Assurance |05 | 5 497 601 5772.80| 6,060.80| 6.364.00| 6,681.60 X
Admin, BHCS
Compl and Priv

5095 | PA | e Sis U45 | 5,388.00| 5,657.60| 5940.80| 6,237.60| 6.549.60 X
Ch Compli and

5099 | PA | T o | U45 | 6544.00| 6.860.60| 7.213.60| 757360| 7.95200 X
Chief Forensic

5149 | PA | ooie U45 | 14,991.20| 15,734.40| 16,521.60| 17,348.00 | 18.216.00 X

5390 | PA stpg“tyD"’ PUHIh | 45 | 7.178.40| 7553680 7.913.60| 8:310.40] 8,724.80 X
Epidemiology

5782 | SM |Ebe om0 | U45 | 510000 5,354.40| 5,622.40| 5,904.00| 6,199.20 X

5801 | SM |Lactation Specialist | U45 | 3,328.80 3,495.20| 3,669.60| 3,853.60| 4,047.20 X
Critical Care

6518 | PA | ;i Bics | U45 | 484080] 5,082.40| 5.336.80| 5603.20| 588400 X

6647 | SM g!}g;‘:‘dYO”th nta |45 | 5,616.00] 5897.60 6192.00] 6,501.60| 6,826.40 X

0484 | SM ,‘\Q’At:;;g:;’ebpme”t U49 | 5,384.80| 5,654.40| 5936.80| 6,234.40| 6.546.40 X

6125 | pA |DIVOPSSevices | g | 5678 40| 596240 626000 6,572.80| 690160 X

Mgr, SSA




Article 3, Section 3-21 (Miscellaneous), subsections 3-21.51 and 3-21.112 of the County of Alameda
Salary Ordinance are hereby amended and added, respectively, to read as follows:

3-21.51 -

The salary level, within the range of salaries shown, for the incumbent of JC 3170SE{Director-of;
Departmentof Child-Suppert-Services) shall be determined by the Board of Supervisors. Itis further provided

JC | MC |Classification %r:g: Level 01 Level 02| Level 03| Level 04| Level 05 Level 06| Level 07 Level 08| FLSA

6799 | M |SSA Program Dev |49 | 6 508 00| 6.854.40| 7,196.80| 7,556.00| 7,933.60 X
Administrator

0180 | s | Operations Support | y55 | 5 574 901 5.848.80| 6,140.80| 6.448.00| 6.771.20 X
Manager,GSA

0208 | PA ggv",‘:ﬂgog&%' US0 | 4.850.40| 5,092.80| 5347.20| 5614.40| 589440 X
Benefits Admin

0262 | s |g0e e U50 | 5364.80| 5632.80| 5.914.40 6211.20| 6,521.60 X

0266 | CA Eg:;"fi‘/ee Benefits | ;50 | 3713.60| 3,898.40| 4,093.60| 4,208.40| 4,512.80 N

0268 | CA |Business Analyst | US0 | 5,364.80] 5,632.80| 591440| 6,211.20| 6,521.60 X

0269 | ca | HR Validation U50 | 3,078.40| 3.232.00| 3,393.60| 3,563.20| 3.741.60 N
Processor

0272 | PA ﬁﬁ;'l?t:t”t Business | ;50 | 4774.40| 5.012.80| 5.263.20| 5,526.40| 5,.802.40 X

0276 | CA ?r‘;ngesoumes U50 | 3,455.20| 3,628.00| 3,809.60| 4,000.00| 4,200.00 X

0281 | SM i[}'gf’y‘gﬁ' LaborRel | 50 | 6,244.80| 6,556.80| 6,884.80| 7,229.60| 7.590.40 X
Labor Relations

0292 | SM | o ¥ U50 | 7,757.60| 8,145.60 8,552.80| 8.980.80| 9,429.60 X
Personnel Services

0293 | SM | el U50 | 6,016.80| 6,316.80| 6,632.00| 6.964.00| 7,312.80 X
Human Resource

0294 | sM |5 Vs U50 | 6,896.00] 7.240.80| 7,603.20| 7.983.20| 8,381.60 X
TAP Program

0296 | SM [ypor U50 | 5364.80| 5,632.80| 5,914.40 6.211.20| 6,521.60 X

0459 | CA ?;?;;Romcer US0 | 3,404.80| 3,573.60| 3,752.00| 3.939.20| 4.136.80 X

0462 | s |Departmntal HR-— 1 sy | 5 64 80| 5.632.80| 5,914.40 6.211.20| 6521.60 X
Manager

0463 | s | HR Leaves U50 | 6,896.00| 7.240.80| 7,603.20| 7.983.20| 8,381.60 X
Administrator

0465 | s\ | Chief Dept HR U50 | 6,016.80| 6,316.80| 6,632.00 6.964.00| 7,312.80 X
Administrator

0466 | pA [CY Tmaand Org 1 sy | 4 774 40| 5.012.80| 5,263.20| 5.526.40| 5.802.40 X
Dev Special

0468 | SM |HR Leaves Manager | US0 | 5364.80] 5,632.80| 591440] 6,211.20] 6,521.60 X

1226 | cp |Administrative Legal | 50 | 3 492 80| 3.667.20| 3.850.40| 4,042.40| 4,244.80 X
Secretary

6033 | SM g[fif?ep”tw'“’f U50 | 7,011.20| 7,361.60| 7.729.60| 8,115.20| 8521.60 X

6037 | SM aP;‘(’jbEsgiefOfReS U50 | 7,011.20] 7.361.60| 7.729.60| 8,115.20| 8521.60 X

8588 | A | Investigator, U50 | 5,278.40| 5541.60| 5,819.20| 6,110.40| 6,415.20 X
Probation Dept

SECTION IV




that the salary shall not be subject to the Five Step Plan nor to general adjustments prescribed for other
County employees.

3-21.112 — Effective November 23, 2025, not to exceed one (1) employee in JC 3160 in the Alameda County
Child Support Services who is designated to serve in JC 3170 while also serving as the Attorney of Record
shall be compensated an additional ten percent (10%) of the base pay. This provision shall sunset effective
March 28, 2026, and shall be deleted from the Salary Ordinance upon the sunset date.

SECTION V

This ordinance shall take effect immediately, and before the expiration of fifteen days after its passage, shall be
published once with the names of the members voting for and against it in the Inter-City Express, a newspaper
published in the County of Alameda.





